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Newsletter
A NOTE FROM THE IAM CHAIRPERSON,
Dr Margaret Linehan
Dear Irish Academy of Management Members,
I would like to extend a warm welcome to you to this edition of our newsletter. Thank you to those of
you who have already submitted your abstracts for our annual September conference. To those of you
who wish to attend the conference, this is a gentle reminder that the closing date for submission of
abstracts is fast approaching – 18 February. Please go to our website for full details.
Our 18th annual conference will take place in NUI Galway from 3 September. The conference theme
is ‘Towards Socially Responsible Management?’ which will examine key issues and debates regarding
the future of management in its broadest sense using a multi-stakeholder approach. The keynote
plenary sessions will focus on the future of management education and research. I would like to take
this opportunity to thank our colleague and Council member, Dr Alma McCarthy who is the conference
chair for this year. I am looking forward to meeting you during our stay in Galway. As usual, our
conference will be preceded by the Doctoral Colloquium on 2 September, and I would like to extend my
thanks to Dr James Cunningham who is the doctoral colloquium chair.
The Council of the Irish Academy of Management approved regulations to allow for and encourage the
formulation of Special Interest Groups (SIGs) within the Academy. Currently, we have three SIGs,
namely, Strategy, Work, Employment and Organization, and International Business. Once again, please
check our website for details of SIG events.
We also provide a Management Mentoring Programme which aims to provide members with an
opportunity to receive career and professional development mentoring from more experienced members
of the academic community. Where possible, mentors will be assigned to mentees based on mutual
areas of expertise and interest, respectively. Mentoring is provided free of charge and is available to all
who have paid their annual subscription to the academy.
One of the highlights of our annual conference is the presentation of our two special awards. The award
of Fellowship of the Irish Academy of Management is in recognition of a contribution to the discipline
and/or practice of management and to the Irish Academy of Management organisation.
The Irish Academy of Management Whitaker Award is awarded in recognition of exceptional, usually
lifetime, contribution to the discipline and/or practice of management in Ireland. Nominations are now
open for these awards. Each person nominated should be proposed and seconded by someone who is
a member of the IAM, along with supporting reasons for the nomination/s. Dr Joe MacDonagh, Vice
Chair of the IAM leads the sub-committee for the awards, and nominations can be sent to
joe.macdonagh@it-tallaght.ie.
Sincere congratulations to our membership officer, Dr Felicity Kelliher, Waterford Institute of Technology
who has been awarded a Fulbright scholarship. Dr Kelliher will travel to the USA to shortly to take up
her research position. Congratulations are also due to Council member, Professor Denis Harrington,
Waterford Institute of Technology who recently delivered his inaugural professorial address. Finally, congratulations to our treasurer, Dr Margaret Heffernan, Dublin City University who gave birth to her first
baby in December.
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Kind regards,
Dr Margaret Linehan
Chair, Irish Academy of Management

IAM CONFERENCE AND DOCTORAL COLLOQUIUM 2015
‘Towards Socially Responsible Management?’
2nd-4th September, Cairnes School of Business and Economics, NUI Galway

Quad Arches, NUI Galway, Ireland.

We are delighted to be hosting the 18th Annual Irish Academy of Management Conference at the
Cairnes School of Business and Economics, NUI Galway 3-4 September 2015.
The IAM conference will be preceded by a Doctoral Colloquium 2 September 2015. The 2015 IAM conference theme is ‘Towards
Socially Responsible Management?’ which will examine key issues and debates regarding the future of management in its broadest
sense using a multi-stakeholder approach. The keynote plenary sessions will focus on the future of management education and
research.
The keynote plenary session discussion in on the Future of Management Education and Research Impact: Multi-Stakeholder
Perspectives. Confirmed contributors include:
• Professor Roy Green, Dean of the University of Technology Sydney Business School, who chaired the Australian Council of Deans
recent report on the Future of Management Education in Australia to 2020.
• Professor Andrew Pettigrew, Professor of Strategy and Organisation at Saïd Business School and Senior Golding Fellow at Brasenose
College, both at the University of Oxford. He is a leading expert on strategy and change in both the public and private sectors. He
will talk about the future of management scholarship.
• Professor Sarah Moore who is Chair of the National Forum for the Enhancement of Teaching and Learning in Higher Education,
Vice President for Teaching and Learning in UL and a most well respected commentator on learning in higher education.
Prof Andrew Pettigrew will give the keynote on 3rd of September entitled Can Leaders Make a Difference to Organisational
Performance?
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IAM CONFERENCE AND DOCTORAL COLLOQUIUM 2015
On the 2nd of September a Doctoral Colloquium will be held and this provides an opportunity for doctoral students in business and
management studies to engage and network with fellow researchers and experienced academic mentors to review and discuss a
variety of issues pertaining to their PhD studies and completion. We encourage doctoral students at all stages of their dissertation
process to apply for participation in the colloquium. Mentored roundtables across various business and management disciplines will
form a key part of the Doctoral Colloquium programme where PhD students will be matched with experienced academics who will
provide valuable input and guidance.
We welcome abstracts from a broad range of management disciplines and from national and international colleagues. We are also
keen to continue the IAM’s work in developing and supporting PhD candidates through our bespoke pre-conference Doctoral
Colloquium. Abstracts can be submitted to any of the following tracks:
•

Accounting, Finance & Corporate Governance

•

Critical Management

•

Healthcare & Public Sector Management

•

Human Resource Management

•

Industrial Relations

•

Information Systems & Technology Management

•

Innovation, Entrepreneurship & Small Business Management

•

International Business & Management

•

Leadership & Organisational Behaviour

•

Marketing & Services Management

•

Operations & Distribution Management

•

Practice-Led Research

•

Research Design & Methodology

•

Strategic Management

•

Sustainable & Responsible Business & Management (new track)

•

Teaching, Learning & Education

•

Tourism, Hospitality & Food

Dr Alma McCarthy
Conference Chair
alma.mccarthy@nuigalway.ie

Best paper awards will be presented for each of the IAM conference tracks listed above.
In addition to the best track awards, there will be an Overall Best Conference Paper
Award and a Best Doctoral Colloquium Paper Award. To be eligible for consideration
for the awards, full papers must be submitted by 26 June 2015.
Selected conference papers will be considered for publication in the conference special
issue of the Irish Journal of Management (IJM). The IJM is the international blind
peer-reviewed scholarly journal of the Irish Academy of Management. Full conference
details are available at www.iamireland.ie

Dr James Cunningham
Doctoral Colloquium Chair
james.cunningham@nuigalway.ie

We look forward to warmly welcoming you to Galway and to NUI Galway in September.

Dr Andrea McNamara
Conference Manager
andrea.mcnamara@nuigalway.ie
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SPECIAL INTEREST GROUPS (SIG) UPDATE
LAUNCH OF NEW TEACHING &
LEARNING SIG
The IAM successfully secured funding from the National Forum
for the Enhancement of Teaching and Learning to establish a
Special Interest Group (SIG) for teaching and learning in the
field of management studies. The funding will be used to
establish this SIG, and then to run a daylong seminar/workshop
on innovative teaching and learning methods in management
studies.
Details of the daylong seminar/workshop will be finalised at the
20th of February meeting. It is proposed that there will be a
number of guest speakers at the forthcoming seminar/
workshop, with at least one from overseas. The
seminar/workshop will focus on 'capturing knowledge', with a
drive towards the production and publication of innovative
teaching and learning case studies on the IAM website for free
download. The seminar/workshop will be video conferenced to
facilitate participation and open to all HEI faculty and
researchers in the arena, and free of charge. At this day-long
event, participants will be encouraged to reflect on their own
experience as teachers and learners and to participate fully in
future events of the SIG in Teaching and Learning.
If you are interested in becoming a member of this
SIG or to participate in any of the activities, please
contact Dr. Noel Harvey at noel.harvey@gmit.ie.

UPCOMING SIG EVENTS
Teaching and Learning in Management
Studies, SIG Launch, 20th Feb 2015
NUI-Galway will host the first meeting of the Teaching and
Learning in Management Studies Special Interest Group on
February 20th 2015. All IAM members are very welcome to
attend this meeting and to join the SIG in teaching and
learning. Full details of the February 20th meeting and the SIG,
will be posted in time on the IAM website.
Details of the National Forum can be found on:
http://teachingandlearning.ie/.

International Human Resource Management,
Winter 2015
A Work, Employment and Organization SIG event will be
hosted by Queen’s University Management School. It is
scheduled for Winter 2015 and will cover the field of
International Human Resource Management.
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RECENT SIG EVENTS
Work, Employment & Organisation (WEO
SIG) Symposium, DCU, December 2014
A highly successful symposium was held at DCU Business
School on 2nd December 2014, convened by Dr Brian Harney.
The well-attended session dealt with academic publishing and
was addressed by Professor William Brown of Cambridge
University. Contributions to the session dealt with such areas as
managing referees’ reports, publishing from PhD dissertations
and what editors look for in journal submissions. A lively
discussion ensued of trends in academic publishing and
publishing priorities over the academic career cycle. Willy
Brown presented a masterly overview of his research and
publishing career against the background of changes in his
academic discipline and in the environment of scholarship and
research.
For more information or if you would like to join our
Work, Employment & Organisational Special Interest
Group, please see: http://www.iamireland.ie/sigs/
work-employment-and-organisation.html

SIG in International Business, Paper
Development Workshop, December 2014
The 2nd Paper Development Workshop of the Irish Academy of
Management Special Interest Group in International Business
was held at University College Dublin (UCD) on Wednesday,
17th December, 2014, organised by Dr Esther Tippmann, UCD;
Professor Pamela Sharkey Scott, NUI Maynooth, and Dr Sinead
Monaghan, Rutgers University. Several papers, selected
through competitive entry, were presented and developed
through drawing on the collective expertise of the participants
in a friendly and collaborative environment. A wide network of
researchers from DCU, DIT, Giessen University Germany,
Maynooth University, NUI Galway, Rutgers University,
University of Bradford and UCD contributed to the success of
the event.
For more information or if you would like to join our
International Business Research Special Interest Group,
please contact pamela.sharkeyscott@dit.ie.

SPECIAL INTEREST GROUPS (SIG) UPDATE
IRISH ACADEMY OF MANAGEMENT STRATEGY SPECIAL INTEREST GROUP
The IAM Strategy SIG held two events in 2014, generously
supported by Dublin City University Business School and the
UCD Michael Smurfit Graduate Business School. In DCU Dr
Brian Harney chaired a practice engaged session on Leadership
Meta-Competencies for a Changing World. The talk was
delivered by Dr Jack McCarthy who is Associate Professor of
Organizational Behaviour at Boston University. Dr McCarthy is
Director of his university’s Executive Development Roundtable
consortium and the wide ranging presentation drew on this
experience to develop a comprehensive picture of the
challenges and competencies for leaders in a changing world.

In November Professor Pat Gibbons facilitated a presentation
on “Publishing in Leading academic Journals” which was
delivered by Professor Don Bergh from Daniels College of
Business (he has also held posts at Penn State, Cornell and
Purdue). Professor Bergh has acted on editorial boards for more
than 15 years and managed to condense the essence of the
wisdom gained in that period into a packed 60 minute
presentation. He worked through his personal perspective on
submission evaluation across five key areas of purpose,
contribution, model & theory, methodology, and discussion. It
would be impossible to pick highlights from such a
comprehensive presentation, but certainly one item that gained
a lot of interest was his assertion that that 50% of papers have
problems with their theory and conceptual basis. Professor
Bergh recognised a pattern where authors often substitute
literature reviews for theory rather than providing an effective
model development and hypothesis flowing from the theory. In
a world where academics are under increasing pressure to
produce research, there is still a real need to think through
theory development before rushing to implementation.
In 2015 the Strategy SIG will advance its outreach activities
with practitioner, teaching, and research talks. To view
Professor Bergh’s presentations and to be informed of
upcoming events please go to
http://www.iamireland.ie/sigs/strategic-management.html
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MANAGEMENT EVENTS REPORT
DCU Centre for Family Business
Upcoming Conference, March 2015.
The DCU Centre for Family Business (CFB) will host a
conference on professionalising the family business on Tuesday,
24 March, 2015. The conference is the opening event of the
centre’s Professionalising Your Family Business &Succession
Planning Series 2015. The CFB welcomes family business
owners, managers, next generation representatives, family
business advisors and anyone with an interest in the family
business field to attend the morning conference.

The CFB conference will provide an excellent opportunity for
family business practitioners to learn from each other, extend
your support network and receive the best practical knowledge
on professionalising your family business. The conference’s
keynote speaker is Dr. Timothy Habbershon, the founding
director of the renowned Institute for Family Enterprising based
in Babson College in Massachusetts. Dr Habbershon will be
speaking about ‘How to build your social capital for enduring
Family Business’. This will be followed by a panel discussion
with family business practitioners, advisors and academics in
the field of family business research.
The conference takes place in Crowne Plaza, Northwood,
Santry and attendance is free of charge. The event starts at
8am and is expected to finish at noon. To register for free or
find out more details about the conference and future events,
please follow the link:
http://www.dcu.ie/centre-for-family-business/news-andevents/events/family_business_conference.shtml.

Inaugural Waterford Institute of
Technology Doctorate in Business
Administration Candidates Graduate
Having successfully defended their research in 2014, Waterford
Institute of Technology is delighted to congratulate the
Doctorate in Business Administration (DBA) candidates, who
recently graduated as Doctors of Business Administration. The
DBA graduates are senior executives from both Public and
Private Sector organisations and studied a variety of topics
including; Reputation Management in the Public Sector,
Network Learning, Emotional Intelligence Skills in Accountants,
Leadership Styles, Communities of Inquiry and Resilience in
Professional Managers.
The DBA is the international post-masters qualification for
senior management advancement and the first of its kind in the
Institute of Technology sector in Ireland. This business
doctorate develops management expertise through rigorous
research design, positioning the DBA graduate for rapid
organisation and career progression. The four-year part-time
programme is based on an innovative three-stage model which
guides each candidate through the doctoral process. It
incorporates a number of campus based workshops, physical
and virtual informal meetings, and independent research,
maintaining a balance between peer- and self-led learning
within the programme. Candidates write a series of academic
papers on a topic of choice, which in turn form the basis of a
thesis document, which is orally defended at the final stage of
the doctoral process.
“Our DBA is rooted in the need to stimulate business leaders to
be critically minded, to question their current strategy and
operation and to contribute knowledge through research that
will shape the strategic direction of their organisations and
potentially the wider professional community. The value to
Waterford Institute of Technology, the School of Business and
faculty and to the region is that prolonged deep engagement at
this level offers academic-practitioner collaborative action
beyond that normally offered in relationships of this nature.”
Dr. Felicity Kelliher - DBA Programme Director, WIT.

Doctorate in Business Administration (DBA) Graduation, Waterford
Institute of Technology.
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The Future of HR in Ireland: HR Manager
Survey 2015 Feedback Workshop
In collaboration with Great Place to Work® Ireland, a team of
researchers based at Dublin City University (Link Research
Institute) and Maynooth University recently conducted a major
research project of the current and future challenges faced by
HR Managers in Ireland. The aim of this project is to capture HR
professionals’ views in order to understand the key challenges
faced by HR Managers currently and in the future.
A feedback workshop held at Dublin City University on the 21st
of Jan 2015 attracted about 30 HR Directors/ Managers drawn
from diverse sectors and organizations. The workshop was
welcomed by the Dean of DCU Business School Dr. Anne
Sinnott and chaired by the CEO of the Great Place to Work®
Ireland Mr. John Ryan. The research team presented the survey
findings and received valuable feedback from the audience. The
findings cover many important HR topics including
organizational effectiveness, HR networks, evidence-based
management, line managers’ role in HRM, middle managers’
role in change management, work engagement, HR current
and future priorities and HR challenges. Participants actively
discussed their experience on these topics. The results will be
published in a special supplement of the Irish Times.

Kemmy Business School, University of
Limerick team commissioned to study
zero hour contracts
The Minister for Business and Employment, Ged Nash TD, has
just announced the appointment of a research team from the
Kemmy Business School (KBS), University of Limerick to carry
out the first government study into the prevalence and impact
of zero hour and low hours contracts. The KBS team submitted
the winning tender to undertake a study on “the prevalence of
zero hour contracts among Irish employers and their impact on
employees” commissioned by the Department of Jobs,
Enterprise and Innovation.
The team comprises Michelle O’Sullivan, Juliet MacMahon,
Jonathan Lavelle, Caroline Murphy, Lorraine Ryan, Mike
O’Brien, Tom Turner and Paddy Gunnigle and is expected to
examine data which already exists relating to zero and low hour
contracts but to also generate new information through a range
of methodologies including meeting and speaking to worker
representatives and employers in areas of the economy
associated with low hour contracts. The goal of the study is to
fill the gap that currently exists in terms of hard data on zero
and low hour contracts
Further information is available from the Department of
Enterprise Jobs and Innovation website:
http://www.djei.ie/press/2015/20150209.htm

Picture (right to left): Mr John Ryan (GPTW), Dr Claire Gubbins
(DCU), Dr Na Fu (MU), Professor Patrick Flood (DCU), Dr Edel
Conway, Director Link Research Institute; Dr Yseult Freeney (DCU)
and Mr Jim Flynn (GPTW) [absent from photo: Dr Johan Coetsee and
Dr Steven Kilroy].
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RECENT PUBLICATIONS, SPECIAL ISSUES & AWARDS
Maureen Maloney a Management lecturer at the Cairnes
School of Business and Economics, NUI Galway was awarded
the ‘CIPD Western Region Contribution to HR’ on Friday
evening (21 November 2014), at the Regional CIPD Gala
Dinner in Galway. The award is given to an individual who
significantly contributed to promoting and developing the field
of HR in the Western Region.
Gail Quinn, the CIPD Western Region Chair cited Maureen’s
outstanding dedication as Programme Director of the MSc in
Human Resource Management (HRM) at NUI Galway, and the
extraordinary efforts she goes to in connecting her MSc
students with unique research and practice opportunities
through the Western Region CIPD network. The MSc in HRM
and MSc in Strategy Innovation and People Management
(SIPM), also run by the Management Discipline were both
recently approved as meeting ‘advanced standards’ for a
further 5 years in July 2014.

Book launch of Strategic HRM: Research and Practice in
Ireland
The occasion of the Work, Employment and Organisation
Special Interest group meeting in DCU was also used to mark
the publication and contributors to the edited collection
Strategic HRM Research and Practice in Ireland. This book
brings together leading research to provide an empirical
conversation about the nature of Strategic HRM in Ireland.
Edited by Brian Harney and Kathy Monks the collection is
published by Blackhall/Orpen Press.

Pictured left to right are contributors: Dr Na Fa, Professor Tony
Dundon, Professor David Collings, Dr Jonathan Lavelle, Dr Margaret
Heffernan, Professor Paddy Gunnigle, Dr Edel Conway, Professor Bill
Roche, Dr Brian Harney, Dr Sue Mulhall, PhD scholar Jennifer
Kennedy and Dr Claire Gubbins.

Geraldine Grady, Vice Chairperson, Western Region CIPD
Brendan Long, CareerWise Recruitment (Award sponsor)
Maureen Maloney, Discipline of Management, NUI Galway
Donal Lyons, Mayor of the City of Galway
Gail Quinn, Chairperson, Western Region CIPD
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American Academy of Human Resource Development Award
for Prof Maura Sheehan and Dr Alma McCarthy
A special issue of the Advances in Developing Human
Resources journal which was edited by Prof Maura Sheehan &
Dr Alma McCarthy from NUI Galway has been awarded the
Outstanding Special Issue Award for 2014 at the American
Academy of Human Resource Development annual conference
held in St Louis, Missouri. The award is granted to the issue
which provides the newest theoretical insights that contribute
to and advance the HRD profession. The special issue is
entitled: Uncertainty & Ongoing Economic Turbulence:
Implications for HRD. The publication brought together a
global team of researchers to examine the role of human
resource development academics and practitioners in the recent
global financial crisis and presents data from the US, China,
Australia, the UK, Ireland, Czech Republic, Hungary, and
Poland. The publication includes an academic-practitioner
reflection from Prof Wayne Cascio who is Distinguished
University Professor at the University of Colorado and
commonly cited as one of the Top 20 most influential HR
thinkers in the world.

‘Green
Innovation
and
Future
Technology – Engaging Regional SMEs
in the Green Economy’
The Green Innovation & Future
Technologies (GIFT) project launched its
new Book at University College Dublin
(UCD) recently. Co-edited by Dr Felicity
Kelliher and Dr Leana Reinl, WIT and
published by Palgrave Macmillan, it is an
important academic contribution to
knowledge on the green economy. The book explores green
innovation and future technology skill development within
regional SMEs. An inter-disciplinary team of academics and
project specialists explore the gap from theory to
implementation in green innovation and provide a series of
cases which highlight the benefits of a stakeholder approach in
this context. Speaking about the book, Roger Seddon,
Territorial Co-operation Unit, Welsh European Funding Office,
Department for the Economy and Transport in Wales said, “This
is an essential handbook for anyone interested in the whys and
wherefores of establishing partnerships in building a green
economy.”

work and evaluation of their contribution to wider social
science. Fellows are entitled to use the post-nominal letters
'FAcSS'.

Published by Palgrave Macmillan in hard and soft copy:
http://www.palgrave.com/page/detail/green-innovation-andfuture-technology-felicity-kelliher/?K=9781137479808)

A significant growth in the employment rights enjoyed by
employees and in their determination to vindicate these rights
where they believe that they are being infringed has led to a
sharp rise in many countries in the incidence of employment
grievances. These are managed in the first instance within firms
and public service organizations and then, if unresolved at this
level often referred to external statutory bodies or the civil
courts for adjudication. The rising volume of individual
employment grievances, as well as the financial and
reputational costs they involve, has led organizations to develop
new approaches to their resolution. These include the greater
use of mediation, organizational ombudsmen and internal
tribunals.

NUI Galway Professor Conferred as Fellow of the Academy
of Social Sciences
NUI Galway Professor of Human Resource Management and
Employment Relations, Professor Tony Dundon, has been has
conferred with the award of Fellow by the Academy of Social
Sciences. Professor Dundon is one of 34 leading social scientists
to receive the award in 2014. The recipients have a wide range
of expertise in the social sciences, including town planning,
education, geography, social work, law, sociology, economics
and psychology. These Fellows have made a substantial
contribution to wider social science in a variety of contexts,
including in higher education, government, funding councils,
charitable foundations and think tanks.
Professor Dundon is recognised as a key figure in the
development of employment relations studies, in particular on
employee voice, worker rights and regulatory systems of
industrial relations.
The Academy of Social Sciences is the National Academy of
Academics, Learned Societies and Practitioners in the Social
Sciences. It has around 1,000 individual Fellows, who are
distinguished scholars and practitioners from academia and the
public and private sectors. They are awarded Fellowship status
after peer group review of the standing and impact of their
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New Book from UCD Professor
Examines Innovations
in the Management of Workplace
Conflict
A new book from Oxford University
Press, under lead editor Prof Bill Roche
from the UCD School of Business,
examines
innovations
in
the
management of conflict in workplaces
around the world and reviews research
findings on their effectiveness in addressing the many areas
around which grievances and disputes can arise in organizations
between employers and employees. The book includes
contributions by the world’s leading scholars in the field and
addresses developments in conflict resolution in Europe, the US,
Japan and China against the background of major international
trends and pressures on organizations.

The Oxford Handbook of Conflict Management in
Organizations, edited by William K. Roche, Paul Teague and
Alex Colvin, is published by Oxford University Press.
http://ukcatalogue.oup.com/product/9780199653676.do

Professor David Collings wins President’s Research Award at
DCU
The DCU President’s Award for Research for the Humanities
and Social Sciences was recently awarded to Professor David
Collings, DCU Business School in recognition of his
commitment to excellent scholarship in the field of human
resource management (HRM), both in Ireland and internationally.

Prof. Brian Mac Craith (President, DCU) and Prof. David Collings,
DCU.

Delivering the citation, Professor Brian MacCraith said:
‘David is a pre-eminent scholar in human resource management
internationally, particularly in the areas of talent management
and global mobility. His research output is truly outstanding as
regards quantity, quality and impact. He has published over 40
peer-reviewed journal articles, 43 book chapters and has edited
7 books. His research appears in top ranked international
journals and three of his papers are ranked in the top one per
cent of cited papers in the field of Economics and Business
according to the ISI database…. David’s external research
profile brings significant prestige to DCU and reinforces the
reputation of the Business School as a leading international
centre for HRM research’.
David is currently a Visiting Professor at King’s College London
and has held similar positions at Strathclyde University and
Reykjavik University. He is head of the Human Resource
Management and Organisational Psychology group at DCU
and has played a key role in the development of research both
at group and school level since joining DCU.
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Human Resource Development: A
Concise Introduction
Ronan Carbery and Christine Cross
have edited their second book in their
Concise Introduction series, to be
published by Palgrave Macmillan in
April 2015. As the only Irish HRD
textbook on the market, this book has
a skills-building, practical focus yet is
underpinned by the latest academic
research. Highly engaging and accessible, it brings the subject
to life through innovative learning tools including videos and
active case studies. The book features contributions from
University College Cork, University of Limerick, University
College Dublin, University of Ulster, Maynooth University,
Dublin Institute of Technology, National College of Ireland, and
Tralee Institute of Technology.
Human Resource Development: A Concise Introduction is
published by Palgrave McMillan.
http://www.palgrave.com/page/detail/human-resourcedevelopment-ronan-carbery/

Maynooth University School of Business Faculty win awards
at the Academy of Management Annual Meeting 2014.
Maynooth University School of Business received two best
paper awards and one service award from the 74th Academy of
Management Annual Meeting 2014, which took place at
Philadelphia in August 2014. The AOM has approximately
20,000 members from 25 divisions that span a wide range of
academic fields. The 2014 AOM conference had over 10,000
attendees from 89 countries, 6,151 peer reviewed paper
submissions (with around 50% accepted for presentation). The
annual conference provides a forum for sharing research and
expertise in all management disciplines through invited and
competitive paper sessions, panels, symposia, workshops,
distinguished speakers, and special programs for doctoral
students.

Right to left: Prof Peter McNamara, Dr Na Fu and Ms Olga
Ryazanova. Photographer: Kathryn Walsh

Best paper awards:
Global Forum Best Paper Award from the Management
Education and Development division: Ryazanova, O. and Mc
Namara, P. (2014) “Language, Socialization and Networks:
Knowledge Creation in Globalized Business Schools”. Academy
of Management Conference Proceedings, Management
Education and Development Division, 1-5 August, Philadelphia,
USA.
Thomson South-Western Outstanding Research-Based Paper
Award on Management Consulting from the Management
Consulting Division: Fu, N. and Morris, T. (2014)
“Organizational Ambidexterity and Firm Performance: The
Moderating Role of Organizational Capital”, Academy of
Management Conference Proceedings, Management
Consulting Division, 1-5 August, Philadelphia, USA.
Service Award - Peter Mc Namara received an outstanding
service award from the Management Education and
Development division of the AOM in recognition of his service
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as the MED Program Chair. The program chair manages the
process of attracting submissions and reviewers, the process of
selecting papers and symposia and organizing sessions and
social activities for the conference. MED is one of the 10 largest
divisions of the AOM.

Reimagining leadership for the knowledge economy organisational and regional perspectives
In the first of Waterford
Institute of Technology’s
Professorial
Lecture
Series,
Prof
Denis
Harrington and Prof Bill
O’Gorman discussed the
challenges
and
importance of leadership
in an ever changing
Dr Margaret Linehan, IAM Chair &
world. In his address,
Prof Denis Harrington WIT
Professor
Harrington
spoke about the leader’s
challenge to balance the need for high performance with the
simultaneous requirement for continuous change. He discussed
how greater investment in leadership development and in
stronger collaborations between Irish firms and business school
academics can deliver managerial excellence and how research
can usefully inform management practice. He also described
the changing role of the business school with an eye to
outlining potential bridges between academic knowledge and
managerial practice. According to Prof Harrington “numerous
reports point to the requirement for improved levels of
collaboration between industry and academia to enhance
leadership capability development in companies. New entrepreneurial forms are required however in universities to reach on
this agenda so as to ensure that our ongoing research activity
can support and inform the practice of management in our
region”. Prof Harrington is head of Graduate Business at WIT
and his Department has responsibility for all taught
postgraduate business programmes and the Doctorate of
Business Administration at WIT and has secured €5m through
his research activities with EU and national partners.
This was the first lecture in the inaugural Professorial Lecture
series at the Institute. The series is designed to engage the
Institute’s wider community by exchanging and inspiring ideas,
sharing our very best research and acknowledging the very
great contribution our newly appointed professors make to
their community and the region.

CALL FOR SUBMISSIONS & APPLICATIONS
INVITATION TO SUBMIT

SPECIAL ISSUE
JOURNAL OF INTERNATIONAL ENTREPRENEURSHIP
International Interactions and Activities of Universitybased Technology Entrepreneurship

The Irish Journal of Management is the leading national
journal for management research in Ireland. The journal,
which is peer reviewed, features in both the Association of
Business School (ABS) and Australian Research Council
(ARC) journal rankings.
The editors welcome submissions from scholars
researching in the broad discipline of management. This
includes research papers (conceptual papers, literature
reviews, critiques, quantitative and qualitative studies),
teaching submissions (e.g. case studies, contributions on
pedagogical issues), and book reviews. Submissions for
Special Issues on topics relevant to the discipline will also
be considered.
If you have a query about the suitability of a paper for the
Irish Journal of Management, please contact the editors
at ijm@ul.ie

Date for Submission:
July 31, 2015 for publication in 2016 Spring issue of the journal.
The focus of this Special Issue is on international entrepreneurship in the context of higher education institutions (HEIs) and
public research organisations. In particular, we invite conceptual
and empirical papers from different domains that address
interactions and activities of internationalization of such new
ventures based in HEI contexts.
Guest Editors
Natasha Evers
J.E. Cairnes School of Business & Economics,
National University of Ireland, Galway.
Email: Natasha.evers@nuigalway.ie
James Cunningham
J.E. Cairnes School of Business & Economics and the Whitaker
Institute, National University of Ireland, Galway.
Email: james.cunningham@nuigalway.ie
Thomas Hoholm
BI Norwegian Business School, Oslo, Norway.
Email: Thomas.hoholm@bi.no
Please submit to the Journal of International Entrepreneurship
at http://jien.edmgr.com. Papers are refereed through a doubleblind peer review process.
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DATES FOR YOUR DIARY
British Academy of Management 29th
Annual Conference 2015
University of Portsmouth,
8-10 Sept 2015
Conference theme: The Value of Pluralism in Advancing
Management Research, Education and Practice
Deadline for Paper Submissions: 27th Feb 2015
Download the BAM2015 Call for Papers:
http://bit.ly/BAM2015CFP
More info: https://www.bam.ac.uk/bam2015

10th European Network for Research in
Organisational & Accounting Change
(ENROAC) Conference
NUI Galway, 3-4 June 2015
Conference theme: In search of Competitiveness and
Sustainable Value: Designing Accounting practices to
manage Business and Social Innovation
ENROAC comprises academics, practitioners and
managers who share an interest in organisational
(including accounting) change. ENROAC 2015, sponsored
by CIMA, welcomes academics and practitioners to
debate multiple issues pertaining to organisational and
accounting change.
Deadline for Abstract Submissions: 1st March 2015
For further details visit: www.enroac.net

Don’t forget to register for the IAM Conference at:
www.iamireland.ie
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5th Action Research Colloquium
Action Research Group Ireland
University College Dublin
18th – 19th June 2015
The Action Research Colloquium seeks to develop interest
in and support for action Research. This colloquium
provides a forum for practitioners, academic staff and
researchers to meet and engage in conversations about
their work. For further information, please visit
actionresearch@ucd.ie
The 75th Annual Meeting of the Academy of Management
will be held August 7-11, 2015 in Vancouver, British
Columbia, Canada. The program theme is Opening
Governance. The 2015 theme invites members to consider
opportunities to improve the effectiveness and creativity of
organizations by restructuring systems at the highest
organizational levels, and to try to answer the many
questions organizational governance faces in today's digital
and informational climate.
For further details visit: http://aom.org/

SIETAR Europa Congress 2015
Valencia, Spain, 21-23 May 2015.
Conference theme: Refreshing the Cultural Paradigm:
Sharing Stories, Theories and Next Practices.
The Congress welcomes all those whose life and work puts
them at the interface of cultures, from the perspectives of
economy, society, and education with the aim of reshaping
intercultural discourse, questioning our current cultural
paradigms and exploring new thinking to help us navigate
complexity in our emerging global world.
For further details visit:
http://www.sietareu.org/seucongress2015

Items for inclusion in IAM newsletter
Our newsletter is emailed on a bi-annual basis and aims to keep you, our members, updated on current activities and future planned
events. We work in close collaboration with EURAM so that we may include updates and news on items from our European Academy.
If you have news items that are of interest to our members, please send them to fkelliher@wit.ie.

IAM Council
The following are the current Officers:
Chair

Dr. Margaret Linehan, Cork Institute of Technology

Vice-Chair

Dr Joe MacDonagh, Institute of Technology Tallaght

Treasurer

Dr. Margaret Heffernan, Dublin City University

Secretary

Dr. Teresa O’Hara, Athlone Institute of Technology

Membership Officer

Dr Felicity Kelliher, Waterford Institute of Technology

The other members of the council are:
Council Member
Dr Vivienne Byers
Dr Alan Collins
Dr Edel Conway
Dr Christine Cross
Dr James Cunningham
Prof Robert Galavan
Prof Paddy Gunnigle
Dr Brian Harney
Prof Denis Harrington

Institution
DIT
UCC
DCU
UL
NUI Galway
NUI Maynooth
UL
DCU
WIT

Council Member
Dr Noel Harvey
Dr Graham Heaslip
Prof Jimmy Hill
Dr Alma McCarthy
Dr Michelle O’Sullivan
Prof Bill Roche
Dr Pamela Sharkey-Scott
Prof Maura Sheehan
Dr Simon Stephens

Institution
GMIT
NUI Maynooth
NCI
NUI Galway
UL
UCD
DIT
NUI Galway
LYIT

Useful Links
European Academy of Management - www.euram-online.org
Academy of Management (AoM) - www.aomonline.org
Australian and New Zealand Academy of Management (ANZAM) - www.anzam.uts.edu.au
British Academy of Management (BAM) - www.bam.ac.uk
Central and East European Management Development Association (CEEMAN) - www.ceeman.org
Italian Academy of Management (AIDEA) - http://www.accademiaaidea.it/

