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Newsletter
A NOTE FROM THE IAM CHAIRPERSON,
Dr Felicity Kelliher
Dear Irish Academy of Management Members,
I would like to extend a very warm welcome to this edition of our newsletter.
As usual, the highlight event of our year is our annual conference, and the 2017 conference
hosted in Riddel Hall, Queen’s University Belfast was a great success. I would like to extend
my appreciation to Dr Kristel Miller and Prof Geoff Simmons, conference co-chairs, Prof Nola
Hewitt-Dundas, Doctoral Colloquium Chair and all the conference team for their wonderful
organisational skills, and hospitality. The conference attracted many new national and
international delegates together with delegates who attend our conference annually. Thanks
also to the many doctoral students who attended the doctoral colloquium.
Next year marks our 21st conference, and we are delighted to be heading south to
University College Cork. Dates for the conference are 3 - 5 September. The theme of the
conference is ‘Does Management Matter?’. The conference chairs are Dr Ronan Carbery and
Dr Ultan Sherman, and full details are available on our website.
The Irish Journal of Management is now available online – www.iamireland.ie/journal and is
currently published twice a year. If you have a query on the suitability of a paper for the
journal, please contact the editors at ijm@ul.ie.
Currently, we have four special interest groups – Teaching and Learning, Strategic
Management, Work, Employment & Organisation, and International Business. Details of the
activities of these groups can also be found on our website. New members are always
welcome, and membership of these groups is free of charge.
Sincere thanks to all outgoing Irish Academy of Management Council members who gave
their time so willingly and generously; Prof Edel Conway DCU (outgoing IJM editor), Dr Alan
Collins UCC (outgoing Membership Officer), Dr Simon Stephens LYIT (outgoing Teaching &
Learning SIG Chair), Prof Pamela Sharkey-Scott NUIM (outgoing International Business SIG
Chair), Dr Alma McCarthy (former IAM Chairperson), Dr Brian Harney DCU, Prof Graham
Heaslip GMIT, and Dr Colm McLaughlin UCD.
Thank you to everyone who voted in the recent Council elections. Welcome to our new
council members: Prof David Collings DCU, Prof Regina Connolly DCU, Dr Na Fu TCD, Dr
Majella Giblin NUIG, Dr Claire Gubbins, DCU, Prof Anthony McDonnell UCC, Dr Jonathan
Lavelle UL (Co-editor IJM), Dr Kristel Miller UU, Dr Noel Murray CIT and Dr Christina O’
Connor NUIM.
Finally, we wish to express our sincere gratitude to our outgoing Chairperson, Prof Margaret
Linehan for her tireless work (and energy) in filling this role over the last three years, a tough
act to follow!
With Kind regards,
Irish Academy of Management
Email: info@iamireland.ie

Copyright 2017 IAM Ireland

Dr Felicity Kelliher
Chair, Irish Academy of Management

20TH ANNUAL IRISH ACADEMY
OF MANAGEMENT CONFERENCE
“Ireland 2017: Facing the business and management challenges of a Post-Brexit World”
Queen’s Management School, Queen’s University Belfast, 30th of August - 1st of September 2017

Remarks from the Conference Co-Chair,
Dr Kristel Miller and Prof Geoff Simmons

Queen’s University Belfast was delighted to host the 20th
Annual Irish Academy of Management Conference and to
welcome almost 160 delegates from 10 different countries to
Belfast. We would like to express our thanks to all those who
attended, presented and supported the conference and made
it such a success.
The conference theme this year was Ireland 2017: Facing the
business and management challenges of a Post-Brexit World’.
This theme was chosen to allow delegates to reflect more
broadly on how business and management research can help
respond to contemporary global challenges in a way that links
theory to practice. We were encouraged by the wide ranging
topics of debate aligning with the conference theme signalling
the benefit research can have to help organisations
competitive positions and indeed to help inform policy. In all
the tracks there was high quality and engaging presentations
combined with lively discussion.
The highlight of the conference was the series of the two key
notes and three plenary panels which examined the theme of
the conference from multiple perspectives and stimulated
interesting debates:
Key Note 1: Innovation behind the technology frontier to face
a rapidly changing world – diffusion, adoption and growth
was delivered by Stephen Roper, Professor of Enterprise at
Warwick Business School and Director of the ESRC funded
Enterprise Research Centre which focuses on small business
growth and productivity.
Key Note 2: Ireland’s Opportunity: Tariff-Jumping FDI as a
Brexit- Amelioration Strategy was delivered by Frank Barry,
Professor of International Business and Economic
Development at Trinity College Dublin.
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Plenary 1: The role of Irish Business Schools in helping Irish
businesses adapt to a rapidly changing world featured
Professor Mark Durkin (Executive Dean Ulster University
Business School), Professor Andrew Burke (Dean of Trinity
Business School), Professor Nola Hewitt-Dundas (Head of
queen’s Management School) and was chaired by Dr Brian
Harney (Dublin City University).
Plenary 2: Irish Businesses in 2017 and beyond: How can they
be globally competitive in a dynamically changing world
featured Professor Neil Gibson (Chief Economist Ernst &
Young), Dr Lawrence Dooley (University College Cork),
Professor James Cunningham (Northumbria University) and
was chaired by Professor Ken O’Neill (Emeritus Professor,
Ulster University).
Plenary 3: The role of Government agencies in connecting
research in UK and Irish Business Schools with the competitiveness of Irish business featured Professor Andrew Fearne
(Norwich Business School), John Hood (Director for Food and
Tourism Invest NI), Dermot Leonard - (Head of Queen’s
University Business Alliance in Research and Enterprise) and
was chaired by Professor Geoff Simmons (Director of
Research, Queen’s Management School).
We were also delighted to have the Work, Employment and
Organisation Special Interest Group Symposium which
celebrated the Career of Professor Mary Keating and was
chaired by Professor Bill Roche.
We are extremely grateful to all the panel members for giving
up their time and sharing their insights and experiences.
The conference dinner was also a highlight, where we had the
pleasure of being entertained by David Meade, Mentalist.
David engaged various delegates in his performance and it
was reported to be a memorable aspect of the evening.

20TH ANNUAL IRISH ACADEMY
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The feedback on the conference has been very positive with
many delegates commenting on the quality of the key notes
and plenary sessions and the meaningful discussion, feedback
and debate within the paper presentation sessions.
Congratulations goes out to all our best paper award winners.
We were delighted to have so many sponsors so our thanks
also goes out to them for supporting the conference.
Finally, we would like to extend our thanks and gratitude to
the support we have received from colleagues in order to
make this conference a success. In particular we would like to
acknowledge Professor Nola Hewitt-Dundas and Professor
Stephen Roper who helped to arrange the Doctoral
Colloquium; Queen’s Management school PhD students who
helped arrange conference packs and managed the reception
desks, Professor Bill Roche for his on-going advice and
support; members of the IAM Community who reviewed
abstracts, full papers for the Best Paper Awards and chaired
sessions at the doctoral colloquium and main conference; and
to members of the IAM Council for their support and
assistance, especially Margaret Linehan, Margaret Heffernan
and Felicity Kelliher. We look forward to seeing you all in Cork
in 2018.
Best wishes
Professor Geoff Simmons and Dr Kristel Miller
Co-Chair’s, 20th Annual Irish Academy of Management
Conference

3 | IAM Newsletter October 2017

The conference was preceded by a Doctoral Colloquium
which provided doctoral students from Ireland and internationally the opportunity to meet and exchange ideas and
knowledge.
This year the Irish Academy of Management Doctoral
Colloquium was hosted by Queen’s University Belfast.
Organized by Professor Nola Hewitt-Dundas and Professor
Stephen Roper, it was a very successful event that received
lots of positive feedback from the 26 PhD students who
attended.
The event began with an excellent presentation by Professor
Anthony McDonnell, editor-in-chief of the Human Resource
Management Journal, which helped students understand
more about the reviewing process and how to publish in toptier journals.
The Colloquium then continued with delegates being broken
up into 3 thematic groups where they had the opportunity to
present their work and received detailed feedback from both
their peers and an academic expert. Professor Nola HewittDundas, Professor Stephen Roper and Professor Mark Palmer
facilitated these sessions. The PhD students came away with
a wide range of thoughts and ideas on how to develop their
research and new networks for potential collaboration in the
future.

20TH ANNUAL IRISH ACADEMY
OF MANAGEMENT CONFERENCE

Delegates enjoying the Irish Academy of Management Conference, 2017

Lord Mayor, Margaret Linehan and Geoff Simmons at the
welcome reception

Delegates at conference dinner

Delegates at the welcome reception

Delegates at conference dinner

Delegates at conference dinner

Delegates at conference dinner
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20TH ANNUAL IRISH ACADEMY
OF MANAGEMENT CONFERENCE
Best Paper Award Winners
Track

Sponsor

Title and Authors

Overall Best Paper Award

Queen’s
Management
School

Playing by the corporate rules: Social and political aspects of subsidiary
influence. Johanna Clancy (National University of Ireland Galway), Kieran
Conroy (Queen’s University Belfast) and David Collings (Dublin City
University)

Best Paper in Innovation
and Entrepreneurship
Track

Xerofone

How does Immigrant Enclave Theory Influence Transnational Diaspora
Entrepreneurial Opportunity in Ireland? Osa-Godwin Osaghae (Dublin
Institute of Technology)

Best Paper in Human
Resource Management
Track

Leadership Talent
Institute DCU

Precarity amongst service managers in the NHS: A review in the midst of
austerity and Brexit. Ally Memon (Kingston University) and Maryam
Zahmatkesh (Kingston University)

Best Paper in Industrial
Relations Track

Irish Association
for Industrial
Relations

The Durability of Coordinated Bargaining: Crisis, Recovery and Pay Fixing
in Ireland. Tom Gormley (UCD), Bill Roche (UCD)

Best Paper In International
Business Track

Invest NI

Playing by the corporate rules: Social and political aspects of subsidiary
influence. Johanna Clancy (National University of Ireland Galway), Kieran
Conroy (Queen's University Belfast), David Collings (Dublin City
University)

Best Paper in Marketing
Track

Ulster Business
School

Does Culture Influence The Way Managers Address Negative e-WoM?:
A Cross-Cultural Comparative Study Of Anglo And Germanic Managers On
TripAdvisor. Philipp Melbinger (Trinity College Dublin) and Ann Torres
(National University of Ireland Galway)

Best Paper in Organisational
Behaviour and Change

University of
Maynooth

A Qualitative Analysis of Shared Leadership in Organisational Teams. Anne
Sweeney (Waterford Institute of Technology), Nicholas Clarke (EADA
Business School) and Malcolm Higgs (Southampton University Business
School)

Best Paper in Education
and Impact Track

Cork Institute
of Technology

Graduate Education and Impact: Stakeholder responsibilities for
employability in the fourth industrial revolution. Barbara Mumme
(University of Western Australia)

Best Paper in ‘Other’ theme

Queen’s
Management
School

To eco-effectiveness (and beyond)? Sustainability reporting in different
types of organisation. Aideen O'Dochartaigh (University College Dublin)
and Rob Gray (University of St Andrews)

Best Paper Award,
Doctoral Colloquium

Dublin City
University

Don't Take It Out of Context: A Study of Entrepreneurship a Nairobi Slum
Philip O'Donnell (Dublin City University), Colm O’Gorman (Dublin City
University), Eric Clinton (Dublin City University)
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Best Paper Awards
Ceremony,
IAM Conference 2017

Overall Best Paper award, IAM Conference 2017, presented to Kieran Conroy by
Margaret Linehan, IAM Chair on behalf of his co-authors Johanna Clancy and
David Collings

Best Paper in Innovation and
Entrepreneurship, IAM Conference 2017,
presented to Osa-Godwin Osaghae by
Margaret Linehan, IAM Chair

Best Paper in Human Resource
Management, presented to Ally Memon
and Maryam Zahmatkesh by Margaret
Linehan, IAM Chair

Best Paper in International Business
Track, IAM Conference 2017, presented
to Kieran Conroy by Margaret Linehan,
IAM Chair on behalf of co-authors
Johanna Clancy and David Collings

Best Paper in Marketing, IAM Conference
2017, presented to Ann Torres by
Margaret Linehan, IAM Chair

Best Paper in Organisational Behaviour
and Change, IAM Conference 2017,
presented to Anne Sweeney and Malcolm
Higgs by Margaret Linehan, IAM Chair

Best Doctoral Colloquium Paper, IAM
Conference 2017, presented to Philip
O'Donnell by Margaret Linehan, IAM Chair
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IAM 2017 Awards recognise key contributors to business, research and society
The 2017 IAM awards ceremony took place in Riddel Hall,
Queen’s University Belfast on Thursday 31st August at the
annual conference dinner, hosted this year by Queen’s
University Belfast. The three awards went to Prof John
Fitzgerald (IAM Business Journalist award), Prof Mary
Keating (IAM Fellowship award) and Mr Jerry Kennelly
(Whitaker award).
Each award was presented by Dr Margaret Linehan, Chair of
the Irish Academy of Management. The award citations were
prepared and delivered by Dr Felicity Kelliher, the IAM’s ViceChair and Chair of its Awards sub-committee. Each award was
presented to an audience of over 160 delegates from the very
successful 2017 conference, organised by Dr Kristel Miller and
Prof Geoff Simmons and their team.

IAM Business Journalist Award
The first award of the night, the IAM Business Journalist
Award for excellence in Irish business journalism, went to Prof
John FitzGerald, Irish Times Economics Journalist. John is an
adjunct professor in Economics at Trinity College Dublin, a
former research professor at the Economic and Social
Research Institute and a member of the Royal Irish Academy.
Dedicated to sustainable economic activity underpinned by a
conservation ethos, in the past he has served as a member of
the National Economic and Social Council and of the board of
the Northern Ireland Authority for Energy Regulation. He is
also a member of the Commission of the Central Bank of
Ireland and of the Independent Expert Panel established in
2014 by the Department of Communications Energy and
Natural resources.

IAM Fellowship Award
The second award of the evening was that of Fellowship and
the recipient was Prof Mary Keating. Mary has had a long
career, dedicated to the development of the Human Resource
Profession in Ireland and beyond. An occupational
psychologist, Mary is a Fellow of Trinity College Dublin, a
Research Fellow of the International Institute for Integration
Studies (IIIS) at TCD and a Fellow of the Salzburg Seminar. Her
research Interests include: Cross-cultural Management with a
focus on International Human Resource Management and
Leadership and Human Resource Strategy and Practices.
Mary’s significant professional contributions to management
encompass a long history of publications in renowned
academic journals, alongside key leader roles including
chairperson of the Irish Association of Industrial Relations
(2006), the Irish Country Coordinator for GLOBE (Global
Leadership and Organisational Behaviour Effectiveness)
Project and as Programme Director, MSc in International
Business at TCD, ranked 5th in Western Europe for
International Management (Eduniversal 2017).
As a teacher and mentor Mary Keating has had a major
formative influence on countless HR practitioners and others
active in business and public life in Ireland and beyond. Her
influence on the early careers of a number of senior HR
academics and members of the IAM has also been profound.
A major part of her legacy to the field and to the academy will
be through her selfless and inspirational work as teacher,
mentor and role model. It is with great pleasure that the Irish
Academy of Management welcomes Mary as a Fellow of the
academy.

John’s weekly column in the Irish Times economy section
challenges readers on topics as diverse as Brexit, competitive
pay and tax rates, climate change and growth; each article
offering research-informed insight and affording an
opportunity to generate debate among readers and
commentators alike. His journalistic skills present a unique
opportunity to bridge the academic-practice communication
void and the Irish Academy of Management takes pleasure in
awarding John the Business Journalist of the Year award,
2017.

Left to right: Prof
Margaret Linehan
(IAM Chair) presenting
Prof John Fitzgerald
with the 2017 IAM
Business Journalist
award
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Left to right: Prof Margaret Linehan (IAM Chair) presenting
Prof Mary Keating with the 2017 IAM Fellowship award.

20TH ANNUAL IRISH ACADEMY
OF MANAGEMENT CONFERENCE

Whitaker Award
The Whitaker Award was the final award of the night and it is
named after T.K. Whitaker, the great civil servant and one of
the architects of modern Irish society. It is the highest award
the Irish Academy of Management can bestow and this year
it was awarded to Mr Jerry Kennelly. One of Ireland’s leading
entrepreneurs as creator of Stockbyte, Newsfax and now
Tweak, Jerry is undeniably a leading force in the digital
imagery world. Prior to being sold to Getty Images in 2006,
Stockbyte operated directly with users throughout the world
from its base at the Kerry Technology Park in Tralee as well as
130 partners in 70 countries and its photographs were
published on the covers of global publications such as Time
magazine and Newsweek. In recent years, Jerry’s entrepreneurial instincts drew him to Tweak – an online platform,
which brings agency standard design, photography and
copywriting to small businesses throughout the world.
Jerry’s contribution to Irish life is not confined to the realm of
business. He has collaborated with the Press Photographers
Association of Ireland in documenting the work of the charity
GOAL’s work abroad and using those creative images to
spread their messages through the media, exhibitions and
calendars. He is also dedicated to the development of a
sustainable business community in Ireland and he set up
Endeavour in 2009 with his co-founders, a not-for-profit
technology accelerator in Kerry. The 20 participating
companies now have a value of in excess of €100m. He is also
the founder and curator of the Kennelly Archive, Ireland’s
largest contemporary historical photo archive.
Jerry has long called for more focus on entrepreneurship in
Ireland’s education system and he and his team founded the
Young Entrepreneur Programme in which 5,000 secondary
and third level students learned about entrepreneurship and
created business plans, meeting some of the world’s most
famous entrepreneurs face-to-face. He is also Chairperson
and a co-founder of the Junior Entrepreneur Programme, an
initiative aimed at promoting entrepreneurship at primary
level. Every child learns about entrepreneurship, discovers
their own skills and presents their idea to the class. Local
entrepreneurs help them select the best idea and the class
breaks into five teams to handle production, sales and
marketing. Every child invests their own money and reaps a
return at the end. To date, over 40,000 primary school
children in every one of the 32 counties in Ireland have taken
part. In 2017, the 13, 000 pupils achieved combined sales of
€320,000 and shared in the profits of €230,000.
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Left to right: Prof Margaret Linehan (IAM Chair) presenting
Jerry Kennelly with the 2017 IAM TK Whitaker award.
For his significant contributions to business and the wider
community of current and future entrepreneurs in Ireland and
beyond, Jerry Kennelly was conferred with the Irish Academy
of Management TK Whitaker Award for 2017.

SPECIAL INTEREST GROUPS (SIG) UPDATE

Work, Employment and Organisation
(WEO) Special Interest Group
The Work, Employment and Organisation SIG presented a
symposium at the IAM 2017 Conference at Queen’s to
celebrate the career of Mary Keating and to reflect on the
changing academic and professional field of HRM over the
course of Prof Keating’s long and distinguished career.
For more than 40 years Mary Keating taught and wrote on
human resource management in Ireland. She was the first
person appointed to a full-time academic position in what was
then ‘personnel management’ in an Irish university, when she
took up her position in University College Dublin in mid
1970s. She subsequently moved to the School of Business at
Trinity College, from which she retired in 2017. She was a
formative influence on the careers of countless HR managers
and she also nurtured many academic careers. Former
students of Mary’s who went on to academic careers include
Paddy Gunnigle, Sarah Moore and Tom Turner at the
University of Limerick, Patrick Flood at DCU, Patrick
McGovern and Jackie Coyle-Shapiro at the London School of
Economics, Aoife McDermott at Cardiff University and Bill
Roche, Majella Fahy and Anne Keegan at University College
Dublin.
Chairing the symposium, Prof Bill Roche said that the
community of professional personnel managers remained
small in the mid 1970s: one study estimating that in 1973
there were around 383 personnel managers in Ireland, while
the membership of CIPD Ireland stood at 426 in 1977. The
academic community was also small and Dublin-centered.
UCD held the only university chair and academic department
in the field. The Jesuit-run College of Industrial Relations,
formerly the Catholic Workers’ College, had pioneered
teaching in the field. The then NIHE Dublin and NIHE Limerick
were developing a presence in the discipline.
Personnel textbooks were few. Industrial relations textbooks
comprised works by British academics connected with the
Donovan Commission and reports on industrial relations in the
ESB, the banks and Bord na Mona. Outside these what
remained was largely Irish labour history, with a small number
of research monographs supported and published by the
Human Sciences Committee of the Irish Productivity Centre
and by the ESRI. Both professional practice and academic
research focused heavily on industrial relations.
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The small Irish market and the technology and business model
of the publishing industry meant that commercial book
publishing of any kind was difficult. The first textbook,
Industrial Relations in Ireland, was published by UCD as late
as 1987. It was printed on the presses of the local newspaper
in Drogheda.
Yet, all of this was about to change and to change
dramatically. HR functions and mangers are now ubiquitous
in medium to large businesses. CIPD Ireland comprises 5,500
members. The academic community has expanded
significantly, with academic HR specialists present in virtually
all third-level institutions, often in critical mass. The numbers
of students of the field have expanded greatly at
undergraduate and postgraduate levels. A vibrant and often
world-class research literature, informed by Irish
developments, now exists, as do many books – both texts and
research monographs.
Contributors to the symposium discussed Mary Keating’s role
as educator in this dramatic transformation. Prof Paddy
Gunnigle outlined the sharp increase and the growing
thematic and institutional diversification of publications in
HRM and employment relations in Ireland. He highlighted the
role of Mary Keating, of her students and of her students’
students in the expanding body of research and publications.
Prof Anne Keegan spoke about Mary Keating’s insights into
personnel/HRM practice and of the innovative manner in
which she could make students and researchers aware of the
tensions inherent in the HR role. Prof Gillian Martin, who had
collaborated with Mary Keating in TCD on cross-cultural
management, spoke of her willingness to embrace innovative
research linking language and culture with management. Dr
Aoife McDermott spoke of Mary Keating as mentor and
supervisor, noting her interest not alone in her PhD student’s
research, but also in their wider development and wellbeing.
All contributors underlined the formative role she had played
in their academic careers and in the development of the field
in Ireland.

SIG EVENTS

Teaching and Learning SIG Seminar –
Innovative Assessment Approaches in
Business Schools
The IAM held its 3rd annual Teaching & Learning seminar in
April 2017. The seminar was facilitated by Dr Simon Stephens
(LYIT) and hosted by Prof. Jimmy Hill (NCI). The 2017 seminar
built on the success of our 2 previous events also held at NCI.
The previous seminars “The Sharing of Experience and
Research Relating to the Teaching of Management” and
“Innovative Assessment approaches in Business Schools”
were well attended and accessed online in 13 HEIs and by
circa 100 academics. The 2017 seminar was an open event,
free of charge, and video conferenced. The focus of our 2017
seminar was: Innovative approaches to supervision and
assessment at postgraduate level. The past decade has seen
substantial increases in the range and nature of programmes
being offered by our Business Schools. It is imperative that
academics and practitioners engage in meaningful reflection
so that appropriate supervision and assessment strategies can
be designed; implemented; and evaluated. The speakers
were: Dr Brid Lane (DBS); Dr Colum Foley (DCU); Dr Jean
McCarthy (UL) and Dr Simon Stephens (LYIT). The
presentations (and videos) are archived and available via
www.iamireland.ie.

(left to right) Dr Brid Lane (DBS), Dr Colum Foley (DCU),
Dr Simon Stephens (LYIT); and Professor Jimmy Hill
(NCI)
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Upcoming Strategy SIG Event
The Irish Academy of Management (Strategy Special Interest
Group) and the British Academy of Management
(Organisational Transformation, Change and Development
Special Interest Group) are jointly convening a unique event
entitled; ‘Some Tasty Questions: for organisational
development in contemporary organising’. The communities
of practice associated with Organisational Development are
diverse, and nuanced as on-going debates around the ‘why’
and ‘how’ of building organisational capacity remain live and
contested. At the same time, the challenges associated with
creating organisations that stay nimble and inclusive in an
increasingly fragmented global context are causing a
resurgence of interest in how values of human connection and
more autonomous forms of organising and leadership are
possible.
The conversation will engage with several ‘intersections’
associated with framing organisational development as a
strategic tool for human resource management and/or as a
starting point for ‘making sense’ of organisations using a
framing that is more informed by context and a more
provocative analysis of politics and power. The session will be
(lightly) chaired by Professor Robert Galavan from Maynooth
University and Dr Joanne Murphy from Queens University
Belfast and the speakers are Dr Liz Hayes (CEO Corporate
Community consultancy firm) and Dr Anne Clare Gillon
(Senior Lecturer in Management, University of West
Scotland). This event was postponed due to Storm Ophelia
and will be rescheduled in the new year.

RECENT MANAGEMENT EVENTS

The “Learning by Doing” Quantitative Research
Methods Summer School
The “Learning by Doing” Quantitative Research Methods
Summer School which was funded by TRiSS was successfully
delivered by Dr Na Fu at Trinity Business School from Mon 21
– Fri 25 August 2017 at Trinity College Dublin.
The 5-day summer school was designed to provide
postgraduates, PhD students and researchers in the social
science area with training in both basic and advanced
quantitative research methods using commonly used statistical
tools including SPSS, AMOS and Mplus.
Participants from business management, healthcare, public
policy, sociology, neuroscience, humanities and psychology
attended this summer school.

Above photo: Participants and the instructor standing
in front of the future Trinity Business School which has
attracted €80 million investment and is expected to
finish in 2019.
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Whitaker Ideas Forum: Seamus Grimes, From
Foreign Technology Dependence Toward Greater
Innovation Autonomy–China’s Integration into
the ICT Global Value Chain
The Fall 2017 Whitaker Ideas Forum series continued on 27
September in the Whitaker Institute at NUI Galway with a
seminar by Seamus Grimes of the Innovation and Structural
Change research cluster on the topic of ‘From Foreign
Technology Dependence Toward Greater Innovation
Autonomy: China’s Integration into the ICT Global Value
Chain‘.
The initial policy focus involved exchanging market access for
foreign companies for technology transfer, with many foreign
companies having to form joint ventures (JVs) with local
companies. During this earlier period, China’s high level of
dependence on foreign sources of technology placed it in a
relatively weak position, and while some sectors, such as
telecommunications did benefit from technology transfer the
overall degree of technology spillover from foreign companies
was disappointing. Over time, China’s technological
capabilities have developed as is reflected in the emergence of
a small number of national brands which have been highly
successful in competing with foreign brands in the domestic
market and in some cases internationally. The emergence of
China’s major internet companies, albeit in a strongly
controlled but intensely competitive market has also been
impressive. China however suffers from ongoing weaknesses
in supplying core information and communication (ICT)
components such as semiconductors and also in the area of
contract manufacturing which has been a huge growth area in
the ICT global value chain (GVC) in China but remains largely
dominated by Taiwanese companies.

RECENT MANAGEMENT EVENTS

25th John Lovett Memorial Lecture
and Student Awards

NUI Galway Hosted McGill International
Entrepreneurship Conference

The 25th John Lovett Memorial Lecture and Student Awards
took place on 6th April 2017 in Kemmy Business School,
University of Limerick. The Annual John Lovett Memorial
Lecture Series was established in 1993 in memory of John
Lovett, former chairman of the CIPD in Ireland (then Institute
of Personnel Management), Personnel Director and Trade
Union Official. Its objective is to present new material and
insights on aspects of human resource management (HRM)
which will advance knowledge and understanding in the
field among both the academic and practitioner
community.

The Whitaker Institute at NUI Galway hosted the 21st McGill
International Entrepreneurship Conference from 30 August to
1 September; the first time the conference was hosted in the
Republic of Ireland. The theme of the three-day event
addressed, ‘Speed, Diversity, Complexity in International
Entrepreneurship.

The Theme of the 25th Lecture was HR/IR Developments
1993-2017 & the Lovett Legacy under the Work, Knowledge
and Employment Research Stream
Speakers included:
• Patrick Gunnigle (Professor of Business, University of
Limerick)
• Michael McDonnell (Chairman of UTS HR Group and
former Managing Director, CIPD Ireland)
• Niamh O’Connor (Head of Human Resources, Lufthansa
Technik Shannon Ltd)
It was chaired by Michael Morley (Professor of Management,
University of Limerick).

The aim of this annual conference is to examine and bring to
light the frontier issues related to entrepreneurial internationalisation and internationalisation of entrepreneurially oriented
small firms in increasingly diverse, complex and fast-moving
global markets. International entrepreneurs, international new
ventures, born globals, high growth and rapidly internationalising enterprises, have significantly contributed to the growth
of the global economy in recent decades. Conference Chair,
Dr Natasha Evers from the J.E. Cairnes School of Business and
Economics at NUI Galway, explains: “Born global firms are
unique types of entrepreneurial ventures, in that they set out
with clear intention to exploit and serve a global niche market
from the first day of their founding. Only in the last two
decades has the study of born globals drawn significant
scholarly attention, even though these firms have been
around well before then, and many of which are now
multinational giants such as Honda. Hosting the McGill
conference this year at NUI Galway, afforded us the
opportunity to further strengthen our knowledge of
international entrepreneurship to inform our teaching,
research and policy”.
The conference brought together state-of-the art
International Entrepreneurship research from 100 scholars in
over 20 countries including Canada, Finland, Norway,
Denmark, Sweden, UK, Brazil, Columbia, Spain, China, and
Italy.

Niamh O’Connor, Head of HR, Lufthansa Technik Shannon
Ltd speaking at the 25th John Lovett Memorial Lecture

From left Prof. Alistair Andersson (Keynote); Dr. Natasha
Evers (Chair) NUI Galway; Dr. James Browne; Prof Antonella
Zucchella (Plenary Guest Speaker; University of Anglia
Ruskin, Cambridge); Prof. Hamid Etemad (Co-Founder of
McGill IE Conference / McGill University, Montreal,
Canada)’
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RECENT PUBLICATIONS, APPOINTMENTS & AWARDS
British Academy of Management Best Paper
Award for IAM members

Dr Rob Worrall, Faculty of Business, Law and
Tourism, University of Sunderland awarded the
Ruskin Medal for 2017 by Anglia Ruskin
University

Professor Margaret Linehan (left) and Dr Cornia Sheerin
(right) receiving the Best Paper Award at BAM’
The British Academy of Management annual conference was
held in the University of Warwick, UK, recently and attracted
985 delegates. The British Academy of Management, founded
in 1986, is a learned society dedicated to advancing the
academic discipline of management, supporting and
representing the community of scholars and engaging with
international peers.
At the conference, Professor Margaret Linehan, Cork Institute
of Technology, and Dr Corina Sheerin, National College of
Ireland, Dublin, both IAM members, received a best paper
award for their research on the lack of advancement of women
in the Irish Investment Management Sector.
Professor Linehan and Dr Sheerin’s research with Investment
Management employees (both male and female) illustrated
that the organisational practices which govern recruitment and
progression emphasize privilege for men.
The overarching conclusion from this research is
Investment Management remains a gendered sector
organisational closure behaviours exist in this domain
women were excluded from senior roles on the basis that
did not ‘fit’.

that
and
and
they

Speaking after receiving the award, Professor Linehan said ‘we
are delighted and excited to have our research recognized at an
international level, and given the stiff competition at this
conference, the award is much appreciated. We are hoping
that our research findings will have an impact for women
reaching senior management roles, not only in Investment
Banking, but across all Irish organisations and beyond’.
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From left to right: Finn Kjaerulf, Urban Violence Prevention
Manager, DIGNITY- Danish Institute Against Torture and Dr
Rob Worrall, University of Sunderland
The Ruskin Medal for Student Research is awarded to the
research degree holder whose research, undertaken as part of
their Anglia research degree award, is deemed to be the most
impactful.
This builds on the achievement of the Tony Beasley Award from
the British Academy of Management in 2014 and provides
recognition for the work Dr Worrall is doing in Kenya with
DIGNITY and MidRift Human Rights Network. Based on his
doctoral research Dr. Rob Worrall initiated the programme,
‘Place-Based Transformational Leadership Development’ (PBLD), which helps develop the capabilities of community
leaders to deal with urban violence and bring stability. Finn
Kjaerulf, DIGNITY’s Urban Violence Prevention Programme
Manager said that “Drawing on our considerable success in
Latin America, we are trying to merge the good, positive and
creative approaches of intersectoral urban violence intervention
with P-BLD”.

RECENT PUBLICATIONS, APPOINTMENTS & AWARDS
Professor Patrick Flood, DCU Business School wins
the 2016/2017 President’s Awards for Excellence
in Teaching

President Brian
MacCraith
presenting the
2016/2017 Award
for Excellence in
Teaching to
Professor Flood
The 2016/2017 President's Awards for Excellence
were presented in the Helix on Thursday 11th of
with worthy recipients from across Dublin City
schools from physical sciences to computing
education acknowledged for their contributions.

in Teaching
May 2017,
University’s
and open

Professor Flood, DCU Business School and co-director of DCU
Leadership and Talent Institute was the overall winner whose
impressive teaching style, innovative assignments and feedback
for students was highlighted as well as the high regard in which
he is held nationally and internationally. The President’s citation
reads-‘’Professor Flood’s teaching is in demand at the highest
international level. His delivery imparts wisdoms that are real,
memorable, and ultimately have tangible impact for individuals
and their organisations.

A book entitled, Handbook
of International Human
Resource
Development:
Context, Processes and
People co-edited by Thomas
Garavan, Alma McCarthy
and Ronan Carbery has been
published. Drawing on a
team
of
international
scholars the book considers
and provides insights on a
range of contemporary
issues in human resource
development.

Further information can be found at: www.e-elgar.com/shop/
handbook-of-international-human-resource-development
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Professor David Collings, DCU Business School
named one of the world’s Most Influential
Thinkers in Human Resource Management
David Collings, Co- Director of the Leadership and Talent
Institute and Professor of Human Resources at DCU Business
School, has been named one of the world’s Most Influential
Thinkers in the area of Human Resource Management by HR
Magazine for the fourth consecutive year. The HR Most
Influential rankings, sponsored by Open University Business
School, recognise the HR practitioners and thinkers pushing the
field of people strategy forward. HR Most Influential is now in
its 12th year.
David Collings is Professor of HRM at Dublin City University
Business School in Ireland where he is co-director of the
Leadership and Talent Institute. He is a leading international
expert on talent management and global mobility and is
currently based at Cornell University’s Industrial and Labor
Relations School as a Fulbright Scholar. His work focuses on
how organisations can develop more strategic approaches to
managing talent and delivering sustainable performance. His
current research explores issues such as boomerang hires, the
shifting nature of employment and managing performance in
organisations. He is a regular speaker at corporate events and
his recent speaking and consulting engagements include
organisations such as the Bank of Ireland, the Danish
Confederation of Industry, EADS Airbus, Enterprise Ireland, GE,
Intel, KPMG, Medtronic, Novartis and Stryker. Professor
Collings said, "I am truly honoured to make the HR Most
Influential list again this year. To be sharing this ranking with
some of those that have really influenced my own thinking on
HR is humbling. Given the emphasis that we place on the
translation of our research into insights that are practically
applicable here at DCU Business School it is particularly exciting
to see this aspect of my work recognised”.

The Oxford Handbook of Talent
Management that is co-edited by
David Collings (DCU), Kamel Mellahi
(Warwick) and Wayne Cascio
(Denver) has just been published. The
Handbook provides a state-of-art
overview of the key themes, topics
and debates in talent management
with contributions from leading
scholars internationally.
Further information can be found at: https://global.oup.com/
academic/product/the-oxford-handbook-of-talentmanagement-9780198758273?cc=gb&lang=en&

RECENT PUBLICATIONS, APPOINTMENTS & AWARDS
A book entitled, Performance Appraisal and Management:
Why does it Fail and How can it be Fixed?, which is coauthored by Kevin R. Murphy and Jeanette N. Cleaveland has
been published. This book updates and significantly expands an
influential 1995 book by Murphy and Cleveland
(Understanding performance appraisal: Social, organisational
and goal-oriented perspectives), also published by Sage. The
latest book incorporates 20 years of research, much of which
reflects the way an increasing number of researchers and
practitioners have become dissatisfied with performance
appraisal and have tried (with uneven success) to devise
replacements.
The 5th edition of Human
Resource
Management
in
Ireland, co-authored by Dr
Patrick McGunnigle, Dr. Noreen
Heraty and Dr. Michael J. Morley
has been published. This book
provides
a
comprehensive
overview
of
contemporary
human resource management in
Ireland while also addressing key
international developments in the
field. This latest edition continues
the fine tradition started in 1990
with the publication of the first in-depth book on the topic
entitled Personnel Management in Ireland: Practice, Trends and
Developments. Since then there have been comprehensive
revisions in 1997, 2002, 2006, 2010 and now the latest edition
in 2017.
The book is essential reading on third level programmes in
HRM, strategic management, employment relations and on all
programmes leading to Chartered Institute of Personnel and
Development (CIPD) accreditation. The comprehensive and upto-date treatment of the subject matter also makes it an ideal
source of reference material for HR practitioners, consultants,
trade union officials and others with responsibility for the
management and development of people.
More information on this text can be found at:
www.ipa.ie/education/human-resource-management-inireland-5th-edition.3520.html
Professor Cooney Appointed to State Board
Professor Tom Cooney from the College of Business, Dublin
Institute of Technology was recently appointed to the Board of
Skillnets by the Minister for Education and Skills Richard Bruton.
Skillnets was established in 1999 and is funded from the
National Training Fund (NTF) through the Department of
Education and Skills (DES). Approximately €25.9m was invested
in learning and development through Skillnets networks, with
member companies committing €12.8m, and a co-investment
from Skillnets of a further €13.1m. Over 14,000 firms
participated in 63 networks in 2016, with 50,373 trainees
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participating across all Skillnets programmes. Prof Cooney's
initial term of appointment is for 3 years.
A recently published book entitled, Methodological Challenges
and Advances in Managerial and Organizational Cognition is
the second volume in the New Horizons in MOC series edited
by Professor Robert Galavan of Maynooth University and
Professor Kristian Sund from Roskilde University. The guest
editor for this volume is Professor Gerard Hodgkinson from
Manchester Alliance Business
School. This second volume
comprises a collection of
contributions that variously report
new methodological developments in managerial and
organizational cognition (MOC),
reflect
critically
on
those
developments, and consider the
challenges that have yet to be
confronted in order to further
advance this exciting and
dynamic interdisciplinary field.
Contextualizing
within
an
overarching framework the various contributions selected for
inclusion in the present volume, the opening chapter reflects
more broadly on what is considered the most significant
developments that have occurred over recent years and the
most significant challenges that lie ahead. The book includes
contributions dealing with emotion, open-ended cognitive
interviewing techniques, leadership training, policy-capturing
techniques, protocol analysis, behavioural experiments, macro
and micro approaches to causal mapping, anticipation and repgrid techniques, as well as the emerging role of neuroscience
and fMRI techniques.
Bill Roche and Tom Gormley at UCD have developed a
growing database of pay awards in Ireland since 2011, which
is establishing a clear picture of pay determination and
challenging some previous findings regarding the development
of pay bargaining after the recession. The database has been
developed in collaboration with Industrial Relations News
(IRN), the premier weekly publication for professionals in the
field, and also draws upon internal databases maintained by the
Financial Services Union (FSU), Mandate, SIPTU and Unite the
Union, and provided to the researchers. All significant pay
agreements in the private and state-owned sectors since 2011
have been captured within this database, with the features of
over 700 pay deals recorded up to the first half of 2017.
Papers published in Economic and Industrial Democracy and
forthcoming in Industrial Relations Journal as well as a paper in
the HR-IR stream at the 2017 IAM Annual Conference in
Queen’s University Belfast, suggest significant changes in how
pay bargaining and union organisation should be understood.

RECENT PUBLICATIONS, APPOINTMENTS & AWARDS
M.Sc. in Human Resource Management student
team wins award, NUI Galway
On Wednesday, 30 March, six teams from the M.Sc. in Human
Resource Management at NUIG presented on the topic theme
of ‘Communicating Pensions to Millennials’. The presentations
were judged by Dave Morris, Medtronic, Maura Howe, the
Pensions Authority, John Gethin, Aviva, and Adrian Cafferky,
Churchfield Corporate Financial Solutions. The award winning
team comprised Jenna Quinn, Laura Phillips, Kerrie O’Neill,
Jonathan O’Connor and Erika Feerick. The event was
organised by NUIG lecturer in Management, Maureen
Maloney. John Gethin from Aviva complimented the “level of
work, effort and research coupled with some real gems of
innovation that were demonstrated by all groups. The students
won a cash award, sponsored by Medtronic and will present at
an international conference organised by FairTax, a H2020 EUfunded project.

Adrian Cafferky, Churchfield Corporate Financial Solutions,
John Gethin, Aviva, Maureen Maloney, NUI Galway, Jena
Quinn, leader of student group, Dave Morris, Medtronic,
Maura Howe, Pension Authority.

The book, The Social Organisation of
Marketing: A Figurational Approach
to People, Organisations, and
Markets, which is edited by John
Connolly and Paddy Dolan has been
published. The book examines the
social processes which have shaped
the development and organisation of
various marketing practices and
activities, and the markets associated
with them. Drawing on the
figurational-sociological approach associated with Norbert Elias
the contributors explain how various markets and related
marketing practices and activities are organised, enabled and
constrained by the actions of people at different levels of social
integration. Collectively, The Social Organisation of Marketing
book provides insights into topics such as the consumption of
wine in China, the advertising of Guinness, the management of
on-line communities in Germany, the corporate social
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responsibility strategies of multinational energy corporations in
Africa, the concept of talent management in contemporary
organisations, the child consumer in Ireland, and the
constraining and enabling influences of the American corporate
organisational structure. More information can be found at:
www.palgrave.com/de/book/9783319515700

Intel Award for MSc in International Management
– Highest academically performing students, NUI
Galway
NUI Galway’s formal celebration of University Scholarships,
prizes and gold medals recently took place in the Bailey Allen
Hall, Áras na Macléinn. The celebration consisted of a
presentation by the President of an award to each winner,
followed by an address by the President, and a reception in Áras
na Mac Léinn afterwards. NUI Galway students Sinead Russell
and Oisin Molloy, jointly scooped the Intel Award valued at
€1,000 for highest academically performing students on the
MSc International Management, in the Discipline of
Management at NUI Galway.
According to Programme Director, Dr Josephine Igoe, “We are
delighted to have this important industry collaboration with
Intel, as a successful multinational company here in Ireland, and
we thank them for their generous sponsorship of ‘ the best
student award’. This collaboration recognises high performing
students and the best of what this MSc programme delivers into
the marketplace and is appropriately sponsored by one of the
highest performing multinational companies operating in
Ireland.”
Paul Scully, Vice President, Human Resources, Director of
EMEA, INTEL Corporation says “As we move from internet to
the digital economy there will be a number of critical leadership
skills at its epicenter; critical thinking & problem-solving skills,
communication skills, collaboration skills, and finally innovation
skill sets. The NUIG MSc programme is equipping the future
Talent pool to have these important capabilities, therefore
‘strategically’ preparing the Talent Marketplace to succeed in
the Digital economy. Intel are delighted to be partnering with
NUIG in building this Talent pool for the future.”

‘(Left to right) Dr. Denise Holland, Professor John McHale,
President Dr. Jim Browne, Paul Scully, Dr. Josephine Igoe, Dr.
Tom Acton, and NUI Galway students Sinead Russell and
Oisin Molloy

RECENT JOURNAL PUBLICATIONS BY IAM MEMBERS
Roche, W. and Gormley, T. (2017) “The durability of
coordinated bargaining: Crisis, recovery and pay fixing in
Ireland.” Economic and Industrial Democracy (Online First)
http://journals.sagepub.com/doi/abs/10.1177/0143831X17
718067
Maloney, M. and McCarthy, A. (2017). Understanding
Pension Communications at the Organizational Level: Insights
from Bounded Rationality Theory & Implications for HRM
Human Resource Management Review. Human Resource
Management Review. Vol. 17, No. 2, pp. 338-352.
Fortwengel, J., Schüßler, E. and Sydow, J. (2017): Studying
organizational creativity as process: Fluidity or duality?
Creativity and Innovation Management 26 (1), S. 5-16.
Berthod, O., Grothe-Hammer, M., Müller-Seitz, G., Raab, J.
and Sydow, J. (2017): From high-reliability organiza¬tions to
high-reliability networks: The dynamics of network
governance in the face of emergency. Journal of Public
Administration Theory 27 (2), S. 352-371.
Scott, B., Loonam, J. and Kumar, V., (2017). “Exploring the
rise of Blockchain Technology: Towards distributed
collaborative organisations”, Strategic Change, 26(5), pp 422428.

EARLY RESEARCHER PROFILE
Dr Johanna Clancy
Johanna has recently taken on the role of Lecturer in
Business Enterprise at NUI Galway. She is a graduate
of NUI Galway, having completed her B.Comm, MBS
and subsequently her PhD in 2009.
Johanna, along with her co-authors, won Best Paper
Award at the 20th IAM conference, held in QUB this
year. The subject of their paper was subsidiary
manager influence in the multinational company
network. Earlier this year, Johanna’s work, along with
same co-authors, was published in the British Journal
of Management. The paper is titled: Regional Head
Quarter’s Dual Agency Role: Micro-Political Strategies
of Alignment and Self Interest.
Johanna also works closely with colleagues at NUI
Galway and Trinity College Dublin, researching in the
area of knowledge embeddedness of the multinational
subsidiary its internal and local external context. Their
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upcoming published book chapter is titled: Subsidiary
Combinative Capability for Knowledge Creation as a
Coevolutionary Development Process.
Johanna’s new role at NUI Galway will see her teach
and research more in the enterprise / entrepreneurship
space at undergraduate level, where she will engage
more with industry in establishing and delivering
courses that are externally influenced.

J.E. Cairnes School of
Business & Economics,
NUI Galway
T + 353 9 495385
E johanna.clancy@nuigalway.ie

INVITATION TO SUBMIT
Irish Journal of Management Special
Issue on Responsible Research in
Management - Call for Papers

The Irish Journal of Management is the leading national
journal for management research in Ireland. The journal,
which is peer reviewed, features in both the Association of
Business School (ABS) and Australian Research Council (ARC)
journal rankings. The editors welcome submissions from
scholars researching in the broad discipline of management.
This includes research papers (conceptual papers, literature
reviews, critiques, quantitative and qualitative studies),
teaching submissions (e.g. case studies, contributions on
pedagogical issues), and book reviews.
Submissions for
Special Issues on topics relevant to the discipline will also be
considered.
For more information and submissions, please see
https://www.degruyter.com/view/j/ijm

A Special Issue Journal Edition of
Gender in Management: An
International Journal entitled 'Theorizing
Butler: Performance and Performativity
in the 21st Century Labour Market' Call for Papers
Within this journal edition, focus is placed upon uncovering
the gendered structures which are embedded across the 21st
century labour market; where and how gender is performed
and in particular where and how the conventional doing of
gender is disrupted. This journal edition will provide an
important and substantive theoretical contribution to post structural debate reconfiguring gender, work and
organisations. It opens up the discussion concerning gender
in the 21st century workplace and brings into focus the value
of gender performativity as well as ‘doing gender’ in
explaining how gender identities are constructed and altered
as well as how gender structures are maintained.
Co-editors:
Dr Corina Sheerin, National College of Ireland, EIRE
Dr Adelina Broadbridge, University of Stirling, UK
Submission deadline: by 15th December 2017.
Queries to: Dr Corina Sheerin at corina.sheerin@ncirl.ie
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Motivations
In 2017, the Community for Responsible Research in
Business and Management, supported by EFMD, AACSB and
PRME, produced a draft white paper entitled: “A Vision of
Responsible Research in Business and Management: Striving
for Credible and Useful Knowledge”. The paper has
stimulated enthusiastic debate at many international
academy conferences e.g., EURAM, CEEMAN, AIB, AoM.
One of the key discussant points was how to activate the
seven principles of responsible research developed in the
White Paper. This special issue is one tangible step in
supporting this activation process and building responsible
research in business and management.
Overview
This special issue of IJM calls for papers that demonstrate the
scholarly output of responsible science in management. For
the purpose of this call we define responsible science as
‘managerially relevant research producing credible and
reliable knowledge that is either of direct or indirectly useful
for addressing problems important to organisations and
society’. Philosophical considerations in management
research have typically concentrated on the nature of
knowledge (ontology) and the means of accessing
knowledge (epistemology), the necessary, but not sufficient
conditions for socially responsible research. Our quest for
research that is useful for stakeholders moves beyond the
necessary conditions and ask scholars to make judgments of
value (axiology) and ethics. In doing so we challenge
researchers to reconsider ideals of value-free (Tsui, 2016)
research and engage with discussions of usefulness using a
transparent examination of the values at play rather than
seek to minimise or ignore them. To achieve this goal,
research should engage with its context. We particularly
encourage research that demonstrates rich engagement with
context as a means of producing useful knowledge, rather
than seeing context as a pollutant of the research process
(Galavan, et al 2015).
Co-editors of the Special Issue:
Robert J. Galavan, Maynooth University, Maynooth, Ireland
Peter McKiernan, Strathclyde University, Glasgow, Scotland
Anne S. Tsui, University of Notre Dame, Notre Dame, USA
Submission period: March-August 2018. Further
information is available at:
https://www.iamireland.ie/journal/ijm-special-issue-onresponsible-research-in-management.html

CALL FOR NOMINATIONS
Call for nominations for the 2018 IAM Awards
Fellowship of the IAM
In 2009 the Irish Academy of Management awarded its first Fellowships, and we are now receiving nominations for the 2018 award,
which will be presented at the IAM conference at University College Cork in September 2018.
The award of Fellowship of the IAM is for IAM members who have made a marked and noteworthy contribution to the discipline
and/or practice of management in Ireland and to the IAM as an organisation. In making your nomination, you should specify:
• Organisation/s to which the individual has made a substantial and exceptional contribution over a sustained period of time; and/or
• The individual’s publication record and/or their teaching contribution and/or courses they have instituted and/or departments they
have administered; and
• Conference/s organised for the IAM and/or substantial contributions made to the Council of the IAM, perhaps as an officer and/or
to some important aspect of the IAM’s mission, such as to the Irish Journal of Management.
The above is meant to give some idea of the qualities that a person worthy of Fellowship should possess. It is not meant to be
prescriptive; please consider those people who have made marked and noteworthy contributions in these areas and to the IAM as
an organisation.
The closing date for receipt of nominations, to Dr Christine Cross IAM vice-chair and Chair of the awards committee
(christine.cross@ul.ie), is December 1st 2017. Each person nominated should be proposed and seconded by someone who is a
member of the IAM, along with detailed supporting reasons for the nomination/s.

Irish Academy of Management Whitaker Award
In 2009 the Irish Academy of Management instituted the Irish Academy of Management Whitaker Award and its first recipient was
Dr T.K. Whitaker, after whom it is now named. We are currently receiving nominations for the 2019 award, which will be presented
at the IAM conference in August/ September 2019 (the 2018 awardee has already been selected).
The Irish Academy of Management Whitaker Award is intended for someone who may not be, or may not have been, a member of
the IAM but who has made an exceptional, probably life-time, contribution to the practice and/or discipline of management in Ireland
and/or to the Irish Academy of Management. The discipline of “management” will be defined in a wide, business, sense.
The closing date for receipt of such nominations, to Dr Christine Cross IAM vice-chair and Chair of the awards committee
(christine.cross@ul.ie) is December 1st 2017. Each person nominated should be proposed and seconded by someone who is a
member of the IAM, along with detailed supporting reasons for the nomination/s.
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DATES FOR YOUR DIARY
The Case Centre Workshops,
22-26 January 2018
Chartered Accountants Ireland,
7 Pearse St. Dublin 2, Ireland
Attend one, two or all three of these complementary back-toback case events:
• Successful Case Teaching - Make your classroom come
alive: learn how to engage and inspire your students on
our two-day workshop.
• Aligning Your Teaching & Research workshop - Discover
ways to share your research in the classroom in this oneday event.
• Writing Effective Cases - Learn the tools and techniques
you need to create compelling cases on our two-day
workshop, plus benefit from a post-workshop mentoring
and review service.
The Case Centre is dedicated to advancing the case method
worldwide, sharing knowledge, wisdom and experience to
inspire and transform business education across the globe. We
are a not-for-profit organisation and registered charity.
To find out more please visit
www.thecasecentre.org/Dublin2018

National Learning &
Development Conference
December 7th 2017, Croke Park
Speakers and themes include:
• The Future of Work - Dr Daniel Susskind
• Leading in the ‘New Normal’: How Should Leaders
Respond to our Changing World? - Oliver Johnston, hpc
Partner
• Are we Data-Driven Strategic HR/D Business Partners?
Views of HRD & the C-Suite
• Spends & Trends in Learning & Development
• Panel Discussion with Key Industry Leaders
For further details, visit: www.iitd.ie/EventsNetworking/
IITDNationalConference2017.aspx
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A Vision for Responsible Management
Research: Keynote and IJM Special Issue
Launch
Dublin City University Business School
Wednesday 22nd of November @ 17:30
Keynote address: Professor Peter McKiernan
On the 22nd of November DCU Business School will host an
IAM event exploring themes from the white paper ‘A Vision of
Responsible Research in Business and Management: Striving
for Credible and useful Knowledge’. The white paper was
developed by the community for Responsible Research in
Business and Management (cRRBM), a group dedicated to the
advancement of responsible science. A keynote address will be
delivered by lead author Professor Peter McKiernan. The event
will also serve to formally launch a special issue of the Irish
Journal of Management which is taking a tangible step in
supporting this activation process and building responsible
research in business and management.
For further details of the keynote and launch contact
brian.harney@dcu.ie

DATES FOR YOUR DIARY
38th Babson College Entrepreneurship
Research Conference (BCERC) 2018,
6-9 June 2018

EGOS (European Group for
Organizational Studies)
July 5–7, 2018 in Tallinn, Estonia

Waterford Institute of Technology, Ireland

Call for short Papers for Subtheme Organized Creativity:
Harnessing Serendipity and Surprise

The Waterford Institute of Technology School of Business has
been successful in attracting the Babson College
Entrepreneurship Research Conference (BCERC) to Waterford
in June 2018 (6th to 9th June inclusive).
The BCERC is the most prestigious entrepreneurship research
conference in the world. It was established to provide a
dynamic venue where academics and real-world practitioners,
through spirited dialogue, could link theory and practice. Each
year, over a 1,000 Abstracts are submitted for review. However
only 350 are selected to submit full papers to be presented at
the conference. A small number of these papers are selected to
be published in Frontiers of Entrepreneurship Research. This
publication is the most comprehensive collection of empirical
research papers on entrepreneurship.
Closing date for Conference Abstracts: 18th October 2017
A Doctoral Consortium is also held in conjunction with the
Conference. It was created as a means to unite future entrepreneurship educators and scholars with established leaders
and researchers in the field. The Doctoral Consortium is limited
to 25 PhD students.
Closing date for Doctoral Consortium proposals: 6th
December 2017
For further information:
About the conference, abstract & paper submission contact the
Conference Director: Professor Bill O'Gorman by e-mail at
wogorman@wit.ie
About the Doctoral Consortium contact the Doctoral
Consortium Director:
Dr. Collette Kirwan by e-mail at ckirwan@wit.ie
More information is available at: See:
http://www.babson.edu/Academics/centers/blankcenter/bcerc/Pages/2018-bcerc.aspx
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Conveners: Patrick Cohendet, HEC Montreal, Elke Schüßler,
JKU Linz & Jörg Sydow, FU Berlin
The journey of an idea in or across organisations is full of
surprises (Van de Ven et al., 1999; Perry-Smith & Mannucci,
2017). Organisations that aim to be creative and innovative
not only have to come up with novel and valuable ideas, they
also have to implement them so as to create positive
experiences for the users of their products and services as well
as for their members. At both ends, during idea generation as
well as during its implementation and marketization, the
uncertainty and ambiguity inherent in the creative process is
the basis for new (re-)combinations and thrilling user
experiences (Hutter, 2011).
The sub-theme seeks to uncover the structures and practices
by which organisations harness serendipity and surprises in
their efforts to be creative and innovative, as these dynamics
stand in a fundamental tension with common aims of
organizing such as routinization, standardization and
complexity reduction (Cohendet & Simon, 2015; DeFillippi et
al., 2007; Ortmann & Sydow, 2017).
Closing date for short paper submissions:
January 8th, 2018.

BAM 2018: Driving Productivity in
Uncertain and Challenging Times
September 2018, Bristol Business School,
University of the West of England, UK
BAM is pleased to announce that the 32nd Annual
Conference will be hosted by Bristol Business School,
University of the West of England from the 4th - 6th
September 2018.
For more information on this event please contact the BAM
Office on +44(0)2073837770, or at bam@bam.ac.uk

DATES FOR YOUR DIARY
EURAM: A European Based Community
of Engaged Management Scholars
EURAM 18 Research in Action, 20th -23rd June, University of
Iceland, CfP – Reykjavik 2018 Conference
With the theme; Research in Action, EURAM invites you to
participate in debate about how to accelerate knowledge
creation in management. The idea is to empower researchers
to explore the state of research and experiment, with the aim
of creating new insights.
The conference will take place at the School of Business at the
University of Iceland, ideally located in the centre of the
vibrant city of Reykjavik. The conference organisers aim to
provide a memorable experience for scholars, practitioners,
and doctoral students, to share and discuss their most recent
high-quality work with other experts in their research fields.
The more detailed programme of our stimulating, interactive
keynotes and roundtables, workshops, symposia, and much
more, will be posted on our website in due time.
Paper submission deadline: 10th January 2018
Please visit http://euramonline.org/annual-conference-2018

IAM Conference 2018
Conference Theme:
“Does Management Matter”
3-5 September 2018, University College Cork
The theme of this year’s conference reflects the changing
nature of the employment relationship. As employees take
greater control of their careers in light of the social, political
and economic turbulence in recent years, there is a need for
academics to pause, and to re-examine the role of
management in 2018. The Irish Academy of Management
Conference 2018 will reflect on this and keynote speakers are:
Professor Carol T. Kulik is a Research Professor of Human
Resource Management at the University of South Australia
Business School, and a senior researcher within the Centre for
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Workplace Excellence (CWeX). Her research focuses on the
effective management of workforce diversity and
organisational fairness. Current projects are investigating
strategies for closing the gender gap in salary negotiations,
reducing stereotype threat among mature-age workers, and
motivating organisations to invest in diversity management
practice. Professor Kulik is currently an Associate Editor for the
Academy of Management Journal. She is in a 5-year leadership
track at the Academy of Management (AOM); the track
includes serving as AOM President in 2019.
Vice Admiral Mark Mellett (DSM) is Chief of Staff of the Irish
Defence Forces. His first Command was the LÉ ORLA in 1992
and he subsequently commanded the LÉ CIARA in 1997 and
the Irish Naval Flagship LÉ EITHNE in 2005.
Vice Admiral (VADM) Mellett has held a broad range of
appointments in Naval Headquarters and more recently prior
to his appointment as Flag Officer in 2010 he was Officer
Commanding Naval Operations Command. VADM Mellett
was also Commandant of the Naval College and Associate
Head of the National Maritime College of Ireland. Prior to his
current position, VADM Mellett was the Deputy Chief of Staff
of the Irish Defence Forces where he had responsibility for
material and support functions, including personnel, finance
and logistics in the Army, Air Corps and Naval Service. He has
thirty-eight years service, much of it seagoing, including three
naval commands.
In addition to the keynote speeches and paper presentations,
the conference will also feature:
• a Doctoral Colloquium
• a Meet the Editors session
• an Early Career Workshop
• a Professional Development Workshop
• Special Interest Groups symposia
The IAM Conference 2018 conference chairs are: Dr. Ronan
Carbery and Dr. Ultan Sherman.
Conference paper submissions welcome, please contact:
iam2018@ucc.ie and for more information see
https://www.iamireland.ie/annual-conference/2018.html

Items for inclusion in IAM newsletter
Our newsletter is emailed on a bi-annual basis and aims to keep you, our members, updated on current activities and future planned
events. We work in close collaboration with BAM and EURAM so that we may include updates and news on items from the British
and European Academies. If you have news items that are of interest to our members, please send them to our newsletter editor and
council member, Dr Majella Giblin (majella.giblin@nuigalway.ie).

IAM Council
The following are the current Officers:
Chair

Dr Felicity Kelliher, Waterford Institute of Technology

Vice-Chair

Dr Christine Cross, University of Limerick

Treasurer

Dr. Margaret Heffernan, Dublin City University

Secretary

Dr. Teresa O’Hara, Athlone Institute of Technology

Membership Officer

Dr Noel Murray, Cork Institute of Technology

Newsletter Editor

Dr Majella Giblin, NUI Galway

Webmaster

Dr Claire Gubbins, Dublin City University

BAM Liaison

Prof Margaret Linehan, Cork Institute of Technology

The other members of the council are:
Council Member
Dr Vivienne Byers
Prof David Collings
Prof Regina Connolly
Dr Na Fu
Prof Robert Galavan
Prof Paddy Gunnigle
Prof Denis Harrington
Prof Geoff Simmons

Institution
DIT
DCU
DCU
TCD
NUI Maynooth
UL
WIT
QUB

Council Member
Prof Jimmy Hill
Dr Jonathan Lavelle
Prof Anthony McDonnell
Dr Kristel Miller
Dr Christine O’ Connor
Dr Michelle O’Sullivan
Prof Bill Roche

Institution
NCI
UL
UCC
UU
NUI Maynooth
UL
UCD

Useful Links
European Academy of Management - www.euram-online.org
Academy of Management (AoM) - www.aomonline.org
Australian and New Zealand Academy of Management (ANZAM) - www.anzam.uts.edu.au
British Academy of Management (BAM) - www.bam.ac.uk
Central and East European Management Development Association (CEEMAN) - www.ceeman.org
Italian Academy of Management (AIDEA) - www.accademiaaidea.it/

